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David Kersey grouped personalities into four; artisan, idealists, rationals, and guardians. The findings and answers presented in this paper are based on the personality quiz, Keirsey Temperament Sorter. It is important to understand one’s temperament category as a leader and someone who intends to advance in nursing career. In this paper, I will highlight the challenges of my personality, strengths, and how I find this information beneficial to my nursing career. 
Upon taking the quiz, the temperament that best describes my behavior according to the sorter is an artisan. The category, according to Keirsey (2018) makes about 30% -35% of the entire population. What is outstanding about artisans is that they are good with tools and objects (Robbins & Ross, 2017). Artisans, like any other category share core characteristics. They are focused, fun-loving, realistic, and optimistic. However, not all artisans are the same and for this reason, there are different types. According to Keirsey (2018), we have promoters, crafters, performers, and composers in this category. An artisan is someone who loves to work with their hands and tend to be good at using the equipment. They have abilities that make them good and effective leaders. This category is full of competitive people who like being free to do what they like (Robbins & Ross, 2017). Furthermore, artisans are not afraid to take on risky actions and they have keen senses. 
According to the above findings of the artisans, I can say that this category best describes my personality. I am an excitable person that likes to do the tasks that others deem risky. I am passionate about my career goals and seek to master skills which makes me good at using my hands. Robbins and Ross (2017) note that the artisans are a spontaneous and unconventional category of people and the same applies to me.
The strengths that are associated with this personality type include; great storytelling, persuade others to see their perspective, adaptable and resilient, they are the first to take actions, outgoing, confident, and quick thinking and dynamic (Harris & McKay, 2018). Looking at the interaction matrix provided by Keirsey, the primary strengths are motivating, skillful, tactical, and optimistic. The fact that artisans tend to do whatever it takes to accomplish their goals, makes them optimistic about the outcome of their efforts (Keirsey, 2018). Regarding their persuasive nature, artisans have a devil-may-care attitude. In this case, they are good with people and tend to easily convince them either through storytelling or even sharing straight forward experiences.
However, artisans, like any other category of personalities have their weaknesses. The challenges that I possess on this group is that decision making is hasty because of the reactive skills. Additionally, the thirst for variety and dynamism of ideas can also make an artisan impatient and easily bored, which is a big challenge. Given their abilities to easily convince people, the artisans are seen as manipulators and people that take advantage of others (Harris & McKay, 2018). As noted earlier, the artisan-like taking on risky ventures and this can motivate them to break the rules for the purpose of seeing results. The final challenge is that artisans are unable to switch quickly from one mood to another (Robbins & Ross, 2017). 
The information researched above regarding my personality is very helpful in my RN career. Firstly, I can be able to note the things that I must change as an RN thanks to the challenges. Additionally, being aware of my strengths helps me to take advantage of them and work towards being good at what I do. Artisans are a group of people that make the world that the other people enjoy. By doing so, some of them are role models and that is a big deal for me because I know I will be looking forward to being in a position that influences and makes things enjoyable to the staff. 
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